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Case Summary

On 18 July 2025, officers from North West ICE visited Todays Extra, 78 Albert Road, 
Widnes, WA8 6JT for a second time where one illegal worker was encountered.
This was a multi-agency visit, North West ICE were accompanied by the police and 
licensing officers from Halton Borough Council.

The premises was also visited on 04 April 2024 (three illegal workers). Illegal 
working has been a constant theme throughout the two visits, there have been a
total of four illegal workers encountered at the premises. 

Civil Penalty - 04 April 2024 Enforcement Visit

A £120,000 civil penalty was issued to Red Cherry Retail Ltd on 07 May 2024 for 
employing two individuals who had no right-to-work in the UK and for employing a 
third in breach of visa restrictions. 

Red Cherry Retail Ltd objected to the penalty. The case was reconsidered, and on 
23 July 2024 it was decided to maintain the penalty at £120,000. Red Cherry Retail 
Ltd then submitted further evidence. The case was reconsidered, and on 13 
September 2024 the penalty was maintained at the same level.

Although a formal instalment plan has not been arranged, some payments have 
been made. The most recent payment was made on 06 August 2025. £110,000 of 
the civil penalty remains outstanding.

An application was made for Red Cherry Retail Ltd to be compulsory struck off from 
Companies House on 24 September 2024. The Civil Penalties Team objected to 
this, and the application was suspended. A new application was discontinued on 08
March 2025. A new application was made for Red Cherry Retail Ltd to be 
compulsory struck off from Companies House on 01 July 2025. Civil Penalties
objected to this again and the application was suspended. The application was 
discontinued on 19 July 2025. 

Civil Penalty - 18 July 2025 Enforcement Visit

A referral has been sent to Civil Penalty Compliance Team and is currently awaiting 
consideration.
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Licensed Premises History

The premises licence number is LPA0436 issued by Halton Borough Council and is 
held by Diamond 8 Retail Ltd. Dinesh FERNANDO is listed as the DPS with
personal licence number PA061929 issued by Liverpool Council. 

The premises licence was originally issued on 18 January 2021, there has been a 
change of the premises licence holder from Red Cherry Retail Ltd to Diamond 8 
Retail Ltd, the date of change was the 19 June 2025.

Todays Extra is listed on Companies House under the trading name Red Cherry 
Retail Ltd. The company registration number is 09119784. Companies House 
shows that Red Cherry Retail Ltd was incorporated on 07 July 2014, is currently 
active and Dinesh FERNANDO is listed as the director who was appointed on 01
January 2024.

Companies House records show that Diamond 8 Retail with company registration 
number 15732649 was incorporated on 21 May 2024. This is currently active with 
Warnakulasuriya Nicola Nancy FERNANDO listed as the company director. 
Records show that Dinesh FERNANDO was listed as a person with significant 
control, but these rights were ceased on 19 June 2024.

In summary, two limited companies have an interest in this premises. Dinesh 
FERNANDO has connections to both.

The premises is licensed for the sale of alcohol for consumption off the premises
only between:

Monday to Thursday 6:00am Midnight
Friday and Saturday 6:00am 1:00am
Sunday 6:00am Midnight

The premises is licensed for sale of late-night refreshments between:
Monday to Thursday 11:00pm Midnight
Friday and Saturday 11:00am 1:00am
Sunday 11:00pm Midnight
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outside of the Shortage occupation List. The Shortage Occupation List (SOL), 
replaced by the Immigration Salary List (ISL) in 2025, identifies jobs where there is 
a recognised shortage of skilled workers. Working as a shop assistant is not on this 
list.  was found working in breach of bail 
conditions. 

As immigration officers gained entry was encountered in a back 
storeroom located at the premises. It must be noted  was wearing a 
uniform at the time of the encounter. 

Home Office checks showed prior to the enforcement visit date there was no record 
of  on any Home Office databases. During his arrest  claimed 
he entered the UK illegally via Ireland, after entering Ireland in 2023 on a 
visa.  was an illegal entrant in to the UK and did not hold any right to 
work.

Dinesh FERNANDO Designated Premises Supervisor (DPS)

An illegal working interview was conducted with FERNANDO after he identified 
himself as the director of the premises. FERNANDO stated he has held the position 
of director since January 2024 and had been managing the business since its 
opening in 2022. 

When asked about staff payments, FERNANDO confirmed that he pays all 
employees, and they are paid weekly in cash. FERNANDO was questioned in 
relation to all three illegal workers.

FERNANDO stated had worked at the 
premises for approximately six months. He is paid £7.50 per hour, working six days 
a week for eight hours each day. FERNANDO stated that he requested identification 
from and was shown a BRP card which 
indicated that work was permitted. However, no further right-to-work checks were 
conducted to verify conditions or authenticity of the BRP, FERNANDO also admitted 
he was unaware of the Shortage Occupation List.

FERNANDO stated has also been working at the premises for around 
six months. He receives the same rate of pay £7.50 per hour and works the 
same schedule as . His wages are paid 
weekly in cash. FERNANDO confirmed that presented an Indian 
passport as proof of identity, and no further checks were conducted to confirm his 
right-to-work in the UK.

FERNANDO stated had worked at the premises for approximately eight 
months. He is paid £7.50 per hour, working six days a week for eight hours a day, 
with payments made weekly in cash. FERNANDO stated that provided an 
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Indian passport as identification. When asked whether he was aware that 
and are not permitted to work in the UK, FERNANDO responded 

that he had only checked their passports and did not conduct any right to work 
checks.
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Reasons for Review

Section 36 and Schedule 4 of the Immigration Act 2016 amended the Licensing Act 
2003 to introduce immigration safeguards in respect of licensing applications made 
in England and Wales on or after 06 April 2017. The intention is to prevent illegal 
working in premises licensed for the sale of alcohol or late-night refreshment.

There was a total of 4 illegal workers encountered at the premises over 2
enforcement visits. In this case the DPS confirmed that all four individuals were 
either working or training at the premises. If the employer had conducted a simple 

the relevant right to work.

Whether by negligence or wilful blindness illegal workers were engaged in activity 
on the premises, yet it is a simple process for an employer to ascertain what 
documents they should check before a person can work. All employers are 
dutybound by law to conduct these checks, and guidance can be found on the 
GOV.UK website or by using a search engine. Additional information on how to 

YouTube page. It is an offence to work when a person is disqualified to do so, and 
such an offence can only be committed with the co-operation of a premises licence 
holder or its agents. It is also an offence to employ illegal workers where there is 
reason to believe this is the case.

It must be noted that the employer admitted paying workers £7.50 per hour, in cash. 
Which is below the minimum wage at the time, which was £11.44 per hour. It is also 
considered that no income tax or national insurance contributions were being made.
Such practices not only exploit workers but also provide an unfair competitive 
advantage over businesses that adhere to wage regulations. The payment of below-
minimum wages raises serious questions about the licence holder's commitment to 
lawful and ethical employment practices.

Section 182 guidance at point 11.27 states that certain activity should be treated 
particularly seriously, and this includes employing someone who is disqualified from 
that work by reason of their immigration status in the UK. 11.28 of the guidance 
states that it is expected that revocation of the licence even in the first instance 
should be seriously considered.

Immigration Enforcement submits that for commercial reasons those engaged in the 
management of the premises employed illegal workers and a warning or other 
activity falling short of a review is inappropriate; therefore, Immigration Enforcement 
has proceeded to review.
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Outcome Sought

The objective of the Licensing Act 2003 (the Act) is to provide a clear, transparent 
framework for making decisions about applications by individuals or businesses 
wishing to sell or supply alcohol or provide certain types of regulated entertainment 
and late-night refreshment.

There are four licensing objectives which underpin the Act, and which need to be 
taken into account and promoted throughout the licensing process. 

The licensing objectives are: 

Todays Extra under the control of Diamond 8 Retail Ltd and FERNANDO has been 
found employing illegal workers. This business has clearly failed to meet the 
prevention of crime and disorder and public safety objectives. The licence
holder/DPS would have been aware of his responsibilities to uphold the licensing 
objectives as they are clearly defined as part of the premises licence application. 

Immigration Enforcement has submitted that the licence holder and its agents 
repeatedly failed to conduct right to work checks prior to commencing employment.

Immigration Enforcement asks that the premises licence is revoked.

Merely remedying the existing situation (for instance by the imposition of additional 
conditions or a suspension) is insufficient to act as a deterrent to the licence holder 

g
disqualified immigrants to work illegally.

This submission and appended documents provide the licensing subcommittee with 
background arguments and information pertinent to that contention. These provide 
the sub-committee with a sound and defensible rationale as to why it should revoke
the licence.
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Appendix Supporting Evidence


























































